N
(oo, amn e §

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAJAG RI COLLEGE OF SOCI AL SCI ENCES

Name of the head of the Institution

Bi noy Joseph

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0484-2911111

Mobile no.

9446919144

Registered Email

principal @ajagiri.edu

Alternate Email

bi noyj oseph@aj agiri . edu

Address Rajagiri P.O
City/Town Kal amassery
State/UT Ker al a
Pincode 683104

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

13-Jun-2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Mary Venus Joseph

Phone no/Alternate Phone no.

04842911325

Mobile no.

9447134579

Registered Email

mar yvenusr css@mai | . com

Alternate Email

bi ndiya@aj agiri .

edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rajagiri.edul/igac-agar-reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rajagiri.edu/ academ c-

cal ender/ dept - of - soci al -work

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
3 A 3.7 2013 23- Mar - 2013 22- Mar - 2020
6. Date of Establishment of IQAC 15- May- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal Wbrkshop on

19- Nov- 2018

View File



https://rajagiri.edu/iqac-aqar-reports
https://rajagiri.edu/academic-calender/dept-of-social-work
https://rajagiri.edu/academic-calender/dept-of-social-work
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5212_Quality_Initiatives.xlsx

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount

Raj agi ri
Col | ege of

CPE

UGC

2016
1825

12000000

Soci al Sci ences

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pedagogi cal I nnovations for Student Centric Learning and Evaluation to facilitate
the holistic devel opnent of students by understanding the key G aduate
Attributes/ Conpetencies required by a professional and current proficiency in
each of the conpetencies and to develop an Action Plan for students based on the
conpetency gaps Rajagiri Centre for Sustainable Livelihoods (RCSL) Inpart
participatory training programmes for providing sustainable livelihood to

mar gi nal i zed Devel op and patent innovative products, processes and technol ogi es
havi ng contenporary soci al relevance Launch needbased Projects with the support
of various funding agencies. Build Awareness within the community on skilling
opportunities by nobilizing marginalised rural and urban youth Providing

pl acenents and ensuring career progression and retention

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5212_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5212_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5212_Minutes.pdf

I ncrease the diversity of student
profile in ternms of academ c background
and geogr aphi cal spread

Conduct ed wor kshops wi thin and outsi de
the state which helped to increase the
di versity of student profile in terns
of academ ¢ background and geographi cal
spread.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution have well managenent
information system The Enterprise
Resource Planning of the Rajagiri
Col I ege of Social Sciences provides of
various privileges to its stakehol ders.
The stakehol der has got access to
various relevant data and functions to
be perforned at their level through
ERP. Each of the stakeholder will have
a uni que usernane and password through
whi ch they need to log in the ERP

Admi nistration Different options in the
col |l ege ERP hel ps in managenent of al
the programmes and courses for each
senester and al so manage the users of
the coll ege ERP. Attendance register
hel ps in attendance managenent. Time
tabl e managenent hel ps in creating or
editing tine table and swappi ng of the
cl asses. Student feedback about the
course and the faculty al so taken and
used as a revi ew nmechanismand to
enhance the teaching | earning process.
The ERP produces reports which can be
used to manage the student’s
activities, progranmes and different
courses. The ERP al so have an option to
add events batch specific and for the
entire college. Student Adm ssion and
Support The coll ege ERP takes care of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5212_Quality.xlsx

the conpl ete admi ssion process for
various programes. The student applies
t hrough the college ERP, the privilege
user can scrutinize the application,
schedul e vari ous conponents |ike group
di scussion, interview and produce hal
ticket for the entrance exam The

wei ght age for conponents can be set in
the ERP and the final rank |ist
produced. Exam nation Al assessnents
related to any course like interna
assessnent and senester exanination are
compl etel y nmanaged by ERP. The

privil eged user can configure up to
three levels of evaluations viz 1st
eval uation, 2nd evaluation, 3rd

eval uation and enter their
correspondi ng scores. The vari ous
components used to assess the students
via assignnents, task based assessnent,
presentations al so can be added by the
user. The system gives each student

uni que identification nunber and prints
the hall ticket. The system configures
the internal and the end senester exam
and produces the final result. Finance
and Accounts One of the core activity
of the ERP systemis the nanagenent of
finance. The conpetent authority for

fi nance nmanagenent can nmanage the
different fee paynent by the students
by creating the fee structure, view
online paynments, instant paynents and
the fees due, manage refunds and
generate the fee paynent report. The
option also allows the approval and
revert of the pays |ip of the staff.

M scel | aneous heads for incone and
expense al so can be created. The ERP is
al so used to nanage various tally
imported financial data to produce
various M S.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
MBW MBW Soci al Work 18/ 11/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme Date of Introduction | Course with Code | Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5212_Syllabus_revision_1594702955.xlsx

Code Specialization
BLi bl Sc Li brary and 04/ 01/ 2018 I nformation 04/ 01/ 2018
I nformati on Technol ogy
Sci ence (Theory) (BLIS
EO01)
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
System Adm ni stration 13/ 11/ 2018 39
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCA Comput er Applications 59
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback has been an integral part of the pursuit of excellence of the college,
in all facets of devel opnent. The annual structured feedback (both online and
offline) fromall the stakehol ders were taken exclusively on curricul um
Together with this, the exit evaluation of the students also took structured
feedback on the college facilities, faculty student relationship, canpus life,
hostel |ife etc so as to get a conprehensive picture for making continuous

i nprovenents not only in the curricular transaction but also in the overal



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5212_programmes_on_employability_1601700873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5212_Value_added_courses_1594703905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5212_Projects_undertaken_1594703909.xlsx

devel opnment of the institution. The regul ar nmeetings of the Student Counci

al so serve as a neaningful platformfor receiving student feedback fromthe
different programmes and batches. In addition to these, a register is kept in
the college reception to jot down their suggestions/feedback. The feedback was
anal ysed quantitatively and qualitatively for taking appropriate action. The
feedback on curriculumwas summari sed programme w se and di scussed at each
departnent | evel and actions were recomended, which will be followed up in the
further curricula revisions and BoS neetings. In general, the students across
programes denonstrated appreciation for the teaching | earning process, student
support, facilities available and practical opportunities provided to them The
al umi feedback were nmainly on the skills, know edge and val ues they gai ned
during their tenure in the college. The alumi al so appreciated the increasing
col | aborative progranmes of the college involving them especially the charity
activities during natural disasters, semnars etc. The summary of the feedback
on curriculuminclude,  Appreciation for the current teaching nethodol ogi es,
field/ placenment/extracurricular opportunities provided for the students
enrolled in all the programes ¢ BConl BBA students were very appreciative of
the lab facilities and add on courses provided to them ¢ Both students and
enpl oyers suggested for having specific courses that focus on skills to work in
NGO settings, for the social work progranmes ¢ The teacher feedback al so
reconmended i nclusion of nore skill related contents in the respective
speci al i zati on courses for the PG programes ¢ Avoid overl apping of topics in
some courses ¢ The practical conponent of the curricula should be strengthened
to facilitate nore enpl oynent opportunities for the students ¢ Both student and
teacher feedback recomended including nore contents related to
entrepreneurship so as to strengthen devel opment of entrepreneurship anmong
students. ¢ Feedback al so recommended addi ng or nodifying courses, realignment
of nodules, revisiting few programe outcones. Based on the feedback from each
departnent, it has also been decided to initiate a baseline assessnent of the
skill s/ conpetencies of the students, add nore skill based contents in the
courses and to strengthen the assessnent of progranmme outcones mapped with the
different courses using nore robust rubrics. This will be initiated in the
upcom ng syl labi revisions. The stakehol der feedback on the functioning of the
institution, student life, alummi performance were consolidated by | QAC and

di scussed in the General Faculty Council of the college resulting in
appropriate actions, the action taken report of which will be taken up in the
upcom ng neetings of the Council

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Conput er 45 453 39
Applications

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5212_Demand_ratio_1594704002.xlsx

2018 743 580 25

40 11

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
76 72 5 42 26 5

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Semester | beginning (session 1): Description of proposed activities for the session « Getting to know each
other « Identify areas (one or two areas) where support is required, nature of support required etc Agree on
tasks/goals for the semester, document it in the space provided in Google docs. Pre-requirements: Filling of
Preliminary Form in Google docs 2. Mid-semester meeting (session 2): « Review of agreed targets review of
CAEL, adjustment with the college, hostel, classmates, faculty, subjects etc. ¢ Identifying strengths and setting
challenging but manageable tasks according to their strengths (can be linked to club activities, extracurricular
activities or new initiatives « Exam/study skills/personal support Pre-requirements: Filling of Strengths Form in
Google docs (checklist provided to the students) 3. Semester Il beginning (session 3): « Review of agreed
targets related to strengths review of mentee performance in the previous semester, adjustment with the college,
hostel, classmates, faculty, subjects etc. « Identifying new strengths and setting challenging but manageable
tasks according to their strengths (can be linked to club activities, extracurricular activities or new initiatives) »
study skills/personal support 4Mid semester meeting (session 4): « Identifying weaknesses (everybody has
weaknesses but here weakness means anything that is a considerable barrier to their personal/professional
development) and setting targets (incorporate their strengths in the process) for overcoming the same ¢
Exam/study skills/personal support Pre-requirements: Filling of Weaknesses Form in Google docs (checklist
provided to the students) 5. Semester Il beginning (session 5): « Review of agreed targets review of mentee
performance in the previous semester review of the mentoring process in the first year ¢ Students should have a
shortlist of three programmes and universities they’re interested in or three areas they would like to work (if they
are taking a break) setting agreed small tasks/goals for the semester (based on the same), spell out how the
mentor will support it « Study skills/personal support Pre-requirements: Filling of Aspirations Form in Google
docs (presentation on careers/higher education opportunities to students) 6. Mid-semester meeting (session 6): ¢
Review of agreed targets review of CAE1 « Exam/study skills/personal support 7. Semester 1V beginning
(session 7). « Review of agreed targets review of mentee performance in the previous semester « Study
skills/personal support 8. Mid-semester meeting (session 8): « Review of agreed targets review of CAE1 «
Exam/study skills/personal support 9. Semester V beginning (session 9): « Review of agreed targets review of
mentee performance in the previous semester, review of mentoring process in the second year ¢ Listing out
detailed procedures in preparing for PG/job, setting small tasks for the semester « Study skills/personal support
Pre-requirements: Students check the respective websites and come with a tentative list 10. Mid-semester
meeting (session 10): « Review of agreed targets review of CAE1 « Exam/study skills/personal support 11.
Semester VI beginning (session 11): « Review of agreed targets review of mentee performance in the previous
semester « Study skills/personal support 12. Mid-semester meeting (session 12): « Review of agreed targets
review of CAE1 « Exam/study skills/personal support Batch Review of mentoring process at the end of the
programme.

Number of students enrolled in the
institution

1323 76

Number of fulltime teachers Mentor : Mentee Ratio

1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions Vacant positions

Positions filled during | No. of faculty with
positions

the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5212_ict_tools_1594704163.xlsx

76

69

7

7

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Riya Mary Assi stant Prof essor Best faculty
coordi nator for
young i ndi an kochi
chapt er -
confideration of
I ndi an industry
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BBA

BBA

First Sem

26/ 10/ 2018

10/ 11/ 2018

2018-19

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 1290 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rajagiri.edu/ academ c-syl | abus/ nsw
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM MLCA BCom Model - | 36 26 72
(Computer Ap
plications)
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5212_Honours_recieved_1594704477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5212_Evaluation_1594704484.xlsx
https://rajagiri.edu/academic-syllabus/msw
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5212_Pass_percentage_1594704541.xlsx

https://forns. gl e/ ZFEFMOQABCOW hE28d86

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. P Bal akri shnan Menon

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal M. N K DAAD- 12/ 06/ 2019 German Acadeni c
Ni khi | Fel | owshi p WFI Exchange
| ngol st at - Service or DAAD
Ger many Fel | owshi p
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1080 Non - 2277000 2277000
gover nnent
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Chat with an Al unmus of Depart nent of Business 07/ 09/ 2018
Raj agiri, my Story! Admi ni stration and
Per sonal Managenent
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best Director Vi nayak Sudan Gover nnent 08/ 04/ 2018 St udent



https://forms.gle/ZFFMQAbCwrhE28d86
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/5212_Seedmoney_1594704781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5212_Teachers_fellowship_1594704788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5212_Research_Fund_1601891525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5212_Seminars_conducted_1594879340.xlsx

Ayur veda
Col | ege
, Tri ppuni t hura
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nnovati on Le- Cocon Ker al a RLabz O fers web 19/ 03/ 2018
and Entrepre Startup and nobil e
neur ship m ssi on sol utions
Devel opnent andKer al a and services
Centres state
i ndustri al
devel opment
corporation
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Soci al Wirk

6

Managenent

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Busi ness 15 0

Admi ni stration

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Soci al Work 9

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

00 Fil ed 00 01/12/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tal ent Menon, M Human 2019 Raj agi ri 1
Managenent Resource D Col | ege of
and evel opnent Soci al



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5212_Awards_won_1594704917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5212_Incubation_centres_1594704927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5212_journals_notified_on_UGC_1594705027.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5212_Books_and_Chapters_1594705034.xlsx

Enpl oyee
Ret enti on:
An I ntegra
tive
Research
Fr amewor k

Revi ew

Sci encesl

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Direct and Mat hew, ASI A 2018 2 7 Raj agi ri
i ndi rect Veeva PACI FI C Col | ege of
ef fect of JOURNAL OF Soci al
br and MARKETI NG Sci ences
experience AND
on true LOd STI CS
br and
| oyal ty:
role of in
vol venent
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 12 19 12
rs/ Wor kshops
Present ed 6 6 0
papers

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

managenent services

department project Agency (amount in rupees)
Dr. Joseph | Per sonnel Managenent 66. 35
I nj odey Managenent consul ting and

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Number of trainees

Devel opnent
| nterventions
Coachi ng

Name of the Title of the Agency seeking / Revenue generated
Consultan(s) programme training (amount in rupees)
department
Dr. Binoy PCWMM Trai ni ng [Cochi n Shi pyard 150000 45
Joseph Pr ogr anme, Ltd
Tr ai ni ng



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5212_Bibliometrics_1594705048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5212_Index_1594896649.xlsx

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Fi nancial -Aid O
34000/ - Was
Provi ded To M ss
Mari am Fami |y

Young | ndi an( YUVA)

1

10

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Sur aksha M grant Best Project Award | Kerala State AlDS 120
Pr oj ect - Ext ensi on for Extension Control Society
Activities. Activities (KSACS) , Govt. of
Ker al a
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Conmuni ty Young Fi nancial -Ad 1 10
Devel opnent I ndi an( YUVA) O 34000/ - Was
Provi ded To
M ss Mariam
Fam |y

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Dr. Binoy Joseph as part of 365
agr eenent
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5212_Extension_1594705201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5212_Awards_for_extension_1594705207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5212_Students_in_extension_1594705214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5212_Collab_activities_1594705219.xlsx

Resear ch Research Col |Public Wrks | 26/07/2018 26/ 07/ 2019 1
| aborati on Depart nent,
Gover nnent
of Keral a

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Al ma Mat er Europaea 13/ 05/ 2019 Research, Faculty 25
, Sl oveni aversity and St udent
), Bengal uru Exchange
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

800 784. 25

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Classroons with LCD facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Miltiuser Ful l'y Web Based Software 2000
Version wi th LAN — Advanced Edition

7.0,, devel oped

with JAVA, Open
Source and MS
technol ogi es

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 15377 7467343 298 174984 15675 7642327
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5212_Linkages_1594705224.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5212_MoU_1600159241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5212_Library_1594705344.xlsx

Dr. PADVANABHAN N. S|DESI GN THI NKI NG Raj agi ri Wb of 15/ 05/ 2019
W sdom
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 265 5 100 5 6 19 81 100 0
g
Added 30 2 0 2 1 15 19 0 0
Tot al 295 7 100 7 7 34 100 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a centre

https://rajagiri

. edu/e-contents

Audi o vi sual

centre,

https://rajagiri

. edu/e-contents

Lecture Capturing Systen{LCS)

https://rajagiri

. edu/e-contents

M xi ng equi pnents and softwares for
editing

https://rajagiri

.edu/e-contents

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500

482

70

66

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Maj or

needs.

and strategies for
Infrastructure facilities.

upgrading the facilities every year.
departnent to prepare the budget for every acadenm c year
Meets with the Faculty Counci l
changes/additions in the infrastructural
Infrastructure The Mi ntenance- Supervi sors are accountable to the Engi neer-
(I'nfrastructure and Mai ntenance) and functions as the coordi nator who

cl assroons,

sports conmpl exes

facilities.

RCSS has constituted an Infrastructure Committee which works to upgrade and
mai ntain infrastructure requirenents of the institute.

(https://rajagiri.edu/ about-policy-docunents) clearly |lay out the procedures
mai ntai ning and utilization of
Infrastructure and Mintenance conmttee The
Infrastructure and Mi ntenance conmittee headed by the Principal
mai nt enance of the buil dings,
activities includes assessing infrastructure facilities and plan for
The Committee guides the Finance

Various Policy docunents

I T, Library and ot her

over sees the
and | aboratori es.

i ncorporating the
whi ch eval uates and suggests the required
Mai nt enance of the Canpus



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5212_e-content_by_teachers_1600245196.xlsx
https://rajagiri.edu/e-contents
https://rajagiri.edu/e-contents
https://rajagiri.edu/e-contents
https://rajagiri.edu/e-contents

efficiently organi zes the workforce, maintaining duty files containing details
about individual floor - wise responsibilities, timngs, |eaves etc. The
Mai nt enance- Super vi sor conducts periodic checks to ensure the
ef ficiency/working condition of the infrastructure. Separate electrical and
techni cal maintenance teamis responsi ble for maintaining technical
requirenents of infrastructure facilities. The housekeepi ng and the cl eaning of
all the college buildings are assigned to third party agencies on a contract
basis. Annual Mintenance Contract (AMC) for electronic equi pnment, electrica
equi prent and other facilities which are done by respective naintenance service
providing firms. Mintenance of Acadenmic Facility C assroons The HOD office is
assigned with the responsibility of snooth functioning of classroons. As all
the classroons are fixed with ICT facilities if there are any technical
probl enms can be registered in the conplaint register. In case of a high
priority issue, a person is assigned in conputer |ab to take care of these
problens on real time basis which will not disturb the classes. In case of
ot her general nmaintenance probl em can be raised in conplaint register which
will be rectified within 24 hrs. IT Facility The inclusive IT policy of the
college is to support and facilitate all functions of the College providing a
W-Fi, Cybersecurity, Database nanagenent and recovery techni ques along with a
i censed software and updated highly refined servers for better performance and
flexibility. The Lab assistants under the supervision of the System
adm nistrators maintain the efficiency of the conputers and rel ated accessories
in the faculty wi ngs, |abs, classroons and admini strative areas. Annua
mai nt enance i s done through external agencies regardi ng hardware and software
installed in lab. Sports Conplex Periodic reporting on requirenents of
repairs/ mai ntenance of all sorts can be submitted by students/faculty in the
mai nt enance request-register nmaintained at the reception of each building. The
Mai nt enance- Supervi sor and team are involved in the naintenance of
infrastructure facilities on regular basis. Library The library warden and team
| ook after the maintenance of the libraries. Annual stock of books, shelves,
conputers, and other belongings in the library is nonitored and maintained in
the library stock register. Library conmttee is working for maintaining the
optimal functioning and inprovenent of facilities provided by library to
di fferent stakehol ders. The regul ar upgrade of journals, e-books, books,
dat abases and other facilities are undertaken

https://rajagiri.edu/about-policy-documents

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 177 262000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Cogni zant 1 60000
Foundati on
Schol ar shsi p

b) I nternati onal Endeavour G ant - 3 750000
Uni versity of South
Australia, Adel aide

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://rajagiri.edu/about-policy-documents
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5212_Scholarships_1594705496.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
devel opnent - Kal ypso

28/ 01/ 2019

34

Depart nment of
Commer ce,

RCSS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAT Tr ai ni ng 20 0 0
for Bcom
st udent s
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

17

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ABAD 2 1 ABAD 0 0
Fi sheries Fi sheries
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 13 BLi bl Sc Li brary and Raj agi ri M.i bl Sc
i nformation Col | ege of
sci ence Soci al Scien
ces( Aut onono
us)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

25



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5212_Development_Schemes_1594705504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5212_Guidance_1594705516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5212_Placement_1594874692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5212_Progression_1594705552.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Arts Day-Cul turals Institution 383
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 First- Internatio 0 1 | S-18002 Reyma P
Grls Kata nal Rej i
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has two student bodies nanely i. Student council for undergraduate
courses ii. The College Students Union. i. Student Council (Undergraduate
Courses) The Col l ege has a Student Council consisting of two el ected
representatives fromeach class and 31 nom nated nenbers by the Coll ege
managenent for the undergraduate courses. The council consists of the student
representatives, the Executive Director, the Principal, Heads of the
Departnments of Undergraduate Courses, College nanagenent representatives, the
Faculty in charge of Cultural activities and the Faculty in charge of sports
activities. The council neets once in every nonth and twi ce or thrice based on
the requirenent during the break timngs of the college. Upconing events and
programmes of the College and acadenic matters are di scussed in the neetings.
The council nenbers cone up with suggestions fromtheir classmates for
i nprovenent. The suggestion and grievances given during the neetings are
recorded and appropriate action is taken on the same. A nedia teamis
constituted as suggested by the Student Council which takes care of the
vi deogr aphy and phot ography of all the events in the campus. Al student
counci | nenbers receive trainings on Oganizing, Team building and Leadership
Skills soon after the students’ council is constituted. ii. College Students
Uni on The Coll ege has a very active College Union. The College follows the
parlianmentary system of election as per the guidelines of the Lyngdoh Conmttee
and MG University to formthe Student Council. Student Council or the College
Union actively participates in all endeavors of the College. The College Union
consi sts of a Chairperson, Vice- Chairperson (Female), General Secretary,
Magazi ne Editor, Two University Union Councilors, Two Lady Representatives,
Arts Club Secretary, Sports Secretary and Cl ass Representatives (elected from
each class), nentored and guided by two Staff Advisors in organizing festivals
and conducting Arts and Sports conpetitions. The Coll ege union organi zes
Various Cultural, Literary and sports activities under the |eadership of the
Uni on Chairman team C ass Representatives and Lady Representatives serve as
t he responsible voice of the students in various matters of student interest.
Student Representations Followi ng are the student bodies in each departnent who
organi zes various events on every Tuesday afternoon based on the objectives of
the respective associations. They also nmould the students for inter collegiate
conmpetitions. The association also hosts inter collegiate fests and Intra
col |l egiate conpetitions — « SWARAJ (SOCI AL WORK STUDENTS ASSOCI ATI ON OF
RAJAG RI) « FORMS (Forum of Rajagiri Mnagenment Students — MBA and MHRM -



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5212_Qualifying_1594705596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5212_Activities_Organised_1594705603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5212_awards_in_activities_1600160089.xlsx

CSTAR (Students Association of Rajagiri — MCA) ¢ ACSR (Association of Conmerce
students of Rajagiri- BCOM BBA) ¢ PSYSTAR ( PSYCHOLOGY STUDENTS ASSOCI ATI ON OF
RAJAG RI) ¢ GYANDEEPTHI - (Library Science Students Associati on) Representations
in Academi c Admi nistrative bodies/ Conmittees of the institution There are
student representatives in various bodies like: ¢ Internal Conplaints Commttee
e Anti-ragging Comrittee ¢ Students’ Welfare Comrittee ¢ Library Committee ¢
Hostel Conmittee There are student representatives in various commttees’ |ike:
e Project Monitoring Cormittee RUSA « | QAC Conmittee o Alumni Executive
Committee ¢ Placenent Committee ¢ Swatch Canpus Conmmittee ¢ Student Gievance
Conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

494

5.4.3 — Alumni contribution during the year (in Rupees) :

505000

5.4.4 — Meetings/activities organized by Alumni Association :

14

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A Response to Kerala Flood ¢ Rajagiri College of Social Sciences (Autononous)
was involved in the flood relief work at various levels right fromthe
begi nning. The strategy was to concentrate on regions in and around Ernakul am
district and extend beyond wherever necessary, with the intention of rebuilding
the lives of people and communities. ¢ Human resources /manpower i ncluding
Teachi ng and Non-teaching staff, students, parents and alumi were effectively
coordi nated and deployed in different points to engage in rescue and relief
operations. ¢ A core committee was forned for the coordination of the relief
canp activities in the canmpus under the | eadership of the Director of the
col l ege, Executive Director and Principal. Fr. Shinto CM was the chief
coordi nator of the Rajagiri Relief Canmp. ¢ A group of volunteers, including
staff, students and alumi of Rajagiri College of Social Sciences, Rajagiri
Busi ness School managed the canp. ¢ The international Students from University
of Maryland, USA (11 students who are in academ c exchange programe wth
RCSS), SABS Sisters fromthe Adoration Provincialate and other people fromthe
nei ghbouring comunity were also actively involved with the relief activities.
289 volunteers served the canp. ¢ To ensure better facilitation of the relief
canps, the volunteers were divided into commttees and entrusted with the
responsibilities, right fromthe registration of the flood-affected canpers to
the nmedical care provided in the relief canp. B.Introduction of integrated
programe in B. Come Autonomy enpowers RCSS to determ ne and prescribe its own
courses of study and syllabi, restructure and redesign the courses to suit
specific needs of students. ¢ The departnent of Comrerce was strengthened to
conduct a feasibility study and devel op a new syl |l abus Integrating ACCA with
the existing B.Comand CIMA with BBA syllabus. ¢« The commttee placed the
feasibility report based on feedback from various stakehol ders before the




Admi ni strative Counci
syl abus. ¢ On the approval

t he chai rmanshi p of Asst. Director
acadenm c and infrastructure facilities.
before the Board of Studies.
approva

and the list of add on courses. -«
| i ke case studies, simnmulations,
way t hat

The Academni ¢ counci
and submitted to the affiliating university for approval. -

2018 the B.com programre was integrated with ACCA and the new syl | abus was
of fered. The courses include | anguage and commruni cati on,
I nt roduci ng i nnovative nethods of
board ganes. -
it would nmeasure the programme specific outconme and progranme | earning
out cone.

suggesting the integration of ACCA into the existing
of the suggestion the department was strengthen to

devel op the new i ntegrated course and signing of MU -«
comm ttee under the chairmanship of Executive Director
devel opnent of the infrastructure facilities and recruitnent of staff.
facilities like library and | ab was devel oped. -
| ooked into raising the finance for the

The Admi nistrative
| ooked into the

O her

The finance comm ttee under

e The newly devel oped syl | abus was kept
and governing council for
From year,

article witing, yoga
| ear ni ng

Each course plan designed in a

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

MOCDLE test, case study, quiz, sem nar,
group di scussi on, panel discussion,
field visit and witten assignment form
part of the internal assessnent. End
senester exam nation registration, fee
payment and hall ticket generation are
done using FEDENA, the Coll ege ERP
Students can apply for exam nation only
t hrough one channel, the Coll ege ERP
As attendance is marked using the ERP
those students with | ess than 75
attendance in papers concerned in a
senester are bl ocked from exam nation
registration. IT-integration in
exam nation includes question paper
generation from question bank, nmarks
entry, e-hall tickets, online
publication of results through
i ndi genously devel oped software. The
senester results are usually rel eased
in 15 days.

Adm ssi on of Students

Admi ssions are based on nerit and we
follow the sane reservation policy
given by the parent university. The
average demand ratio in admission is
12. Student diversity includes other
states and countries during last five
years is 10. Assessnent of the |earning
| evels of freshly admtted students is
an integral part of the post-adm ssion
process of the College. Though
adm ssions are based on nerit, the
coll ege carries out separate assessnent




to understand the | arger spectrum of
their learning | evels. The students are
given a pre-assessnent orientation to
expl ain the need for assessnent and its
i mpact on their growmh at Rajagiri

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and devel opnent option in
the ERP hel ps the staff and the
authority to nmanage and plan their
activities. The workl oad cal cul ation
hel ps in planning for the optinum
wor kl oad for each staff. The tinetable
managenment helps the faculty to pre
plan their classes and work out the
assi gnnent schedul e for the students.
The faculty can also view the daily or
overal | attendance report of the
students and notify them about the
same. The | eave managenent option hel ps
the staff to manage the | eave. The
privilege users can plan their daily
wor k using the digital planning
cal endar

Adm ni stration

Different options in the college ERP
hel ps in managenent of all the
programes and courses for each

semester and nanage the users of the

coll ege ERP. Attendance regi ster hel ps

i n attendance managenent. Tinetabl e

managenent helps in creating or editing
ti metabl e and swappi ng of the cl asses.

St udent feedback about the course and

the faculty taken and used as a review
mechani sm and to enhance the teaching
| earni ng process. The ERP produces
reports, which can be used to nanage
the student’s activities, programmes
and different courses. The ERP al so
have an option to add events batch
specific and for the entire college.

Fi nance and Accounts

One of the core activity of the ERP
systemis the managenent of finance.
The conmpetent authority for finance
managenent can nmanage the different fee
paynment by the students by creating the
fee structure, view online paynents,

i nstant paynents and the fees due,
manage refunds and generate the fee
paynent report. The option also allows
the approval and revert of the pays lip
of the staff. M scell aneous heads for
i ncone and expense al so can be creat ed.
The ERP is al so used to nanage vari ous
tally inported financial data to
produce various MS




St udent Admi ssi on and Support

The coll ege ERP takes care of the
conpl ete admi ssion process for various
programes. The student applies through
the college ERP, the privilege user can

scrutinize the application, schedule
vari ous components |ike group
di scussion, interview and produce hall
ticket for the entrance exam The
wei ght age for conmponents can be set in
the ERP and the final rank |ist
produced. The applicants can track the
application status in the ERP. The
system sends SMS and mai|l for each
activity happens in the adm ssion
systemto update the details to the
appl i cants.

Exam nati on

Al assessnents related to any course
like internal assessment and semester
exani nation are conpl etely managed by
ERP. The privil eged user can configure
up to three levels of evaluations viz
1st evaluation, 2nd evaluation, 3rd
evaluation and enter their
correspondi ng scores. The various
conmponents used to assess the students
via assignnents, task based assessnent,
and the user can add presentations. The
system gi ves each student uni que
identification nunber and prints the
hall ticket. The system configures the
internal and the end senester exam and

produces the result.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

wor kshop on
Dat a Anal ysi s
usi ng PYTHON -
Chri st
Uni versity

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 MR, CGECORGE Wor kshop - 0 4000
JOSEPH Nat i onal

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the From date
administrative
training
programme
organised for

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5212_Faculty_Emp_1594705965.xlsx

teaching staff | non-teaching
staff

2018 FDP on 13/08/ 2018 |13/ 08/ 2018 15 0

Curricul um

Desi gn And

Devel opnen
t

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref resher 1 20/ 05/ 2019 24/ 05/ 2019 5

Course - Sunmer
School on Deep
Lear ni ng

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
76 76 60 60
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
5 5 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is conducted twice a year. The internal auditors are K J Anto
Co., Chartered Accountants. The Col |l ege has a strong internal audit system
Queries raised by the auditors during the course of the audit are clarified by
the managenent. The Managenent requests clarifications fromthe respective
t eans/ departnents regarding the comments in the internal audit report. Interna
di scussi ons are nmade based on the clarifications received. Appropriate
corrective neasures, wherever required, are taken and necessary follow up is
done to ensure adherence to the sane. This audit gives the early warnings
whet her the nmanagenent policies and gui delines are given are properly
i mpl emrented. The external auditor conducts the audit after the close of the
financial year. The External auditors are P V Chacko Co., Chartered
Accountants. The auditor exam nes the books and records, incone and expenditure
statenent and bal ance sheet and the internal audit statement. No audit
obj ecti ons have been raised by the external auditors so far. Governnent audit-
the college also carried out various governnent audits like AGs audit, DCE
audit. Audit Objections and ratification - The objections are rectified by the
finance departnment and a report with explanation is submtted to the
managenent. The report sent to the auditor for approval.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

| Name of the non government | Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5212_Development_training_programmes_1594705972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5212_Training_Programmes_1594705978.xlsx

funding agencies /individuals

Cogni zant foundati on 60000 Schol arship to MsW
students

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. N Yes I QAC
Jayasankar an
Nat esa

Ayyar, Advi sor
NM MS Uni ver si t
y- Nar see Monj ee

, Bengal ur u,
Kar nat aka,
Meena Chi nt aman
eni , Associ at e
Dean at Schoo
of Phar macy
Technol ogy
Managenent ,
NM VS

Uni versity Dr.

B. S. Madhukar
Advi ser
Nat i onal

Assessnent

Accredi tation
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Accredi tation
Counci |,
Bengal uru

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Open House- where the feedback from parents are taken about the course and
the infrastructure facilities 2. Flood Relief Activities — Parents were
involved with Rajagiri College of Social Sciences in the flood relief
activities during 2018. 3. Invited talks — Parents fromdifferent sectors are
invited for talk and interaction for different courses.

6.5.3 — Development programmes for support staff (at least three)

1. Advanced Excel training on 03-11-2018 2. Wb rkshop on Institutional
Chal | enges on NAAC s RAF on 13-04-2019 3. User Awareness programmes on J- GATE
at RCSS on 21-06-2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. RUSA funding 2. Installation of Solar Panel 3. Green Audit 4. Energy audit

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nat i onal 19/ 11/ 2018 19/ 11/ 2018 20/ 11/ 2018 30
Wor kshop on
13 E
Publ i shi ng
Using AUs”

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
SKI LL 03/ 06/ 2018 30/ 12/ 2018 66 0
Devel opnent for
Women in
Panchayat s
State Level ToT 14/ 03/ 2019 23/ 03/ 2019 73 0

for Mcro Entre
preneur ship

Coor di nat ors of
Kudunbashr ee

M ssion, Keral a
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Trai ning on 06/ 03/ 2018
“Day Care and
Pre School
Managenent” for
woren in the
nei ghbour hood

06/ 03/ 2018

73

| NTERNATI ONAL 08/ 03/ 2019
WOVENS DAY
CELEBRATI ON
2019

08/ 03/ 2019

62

| nt er nati onal 09/ 03/ 2019
Wonen' s Day
cel ebration for
t he wonen
ent repr eneur
beneficiaries

09/ 03/ 2019

46

Awar eness 25/ 04/ 2018
CGeneration
VWor kshop for
Wnen in Keral a
on Water,
Sanitation and

Hygi ene

26/ 04/ 2018

70

Trai ning on 09/11/2018
Agriculture
Farm ng by the
Ker al a
Agricul tural
Uni versity
Students for
the Vijayee
Bhava Wnen
Beneficiaries
at Nj ar ackal
G ama
Panchayat h

09/ 11/ 2018

37

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

for differently abled

100
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 29

Provision for lift Yes 29

Ranp/ Rai | s Yes 6

Braille Yes 0

Software/facilities

Rest Roons Yes 23

Scribes for exam nation Yes 0

Speci al skill devel opment Yes 23




student s

Any ot her simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 55 29 31/ 07/ 201 1 “Snehaspa Fl ood 17
8 rsham - a|affected
smal | famlies
touch to of
bri ghten | coastal
ones ar eas
wor | d”
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

HUVAN VALUE DEVELOPMENT

05/ 07/ 2018

Diversity. e

t he val ues of

har nony and nati onal

i ntegration.
famliarize the role of
I ndi an Constitution in
nmol di ng human val ues. -«

To explore into one’s own
identity and to have a

better

advanci ng soci al
human wel | - bei ng.
OBJECTI VES OF THE COURSE:
 To conprehend the
concept of Unity in
To incul cate
religious

e To aimof this course
is guide our youth to
identify right human

val ues and inculcate in

t hem a personal

and grow h. To incul cate

the val ues of nati onal
integration and equality
and br ot herhood anong all

citizens and to help a

person grow into a
compl ete human being. To
create awar eness,
conviction commitnent to

identity

val ues for inproving the
quality of life through
education, and for

and

« To

i nsight of self-
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worth. ¢ To cultivate the
habit of positive
t hi nki ng stress and
enrich life skills. « To
build and nurture
i nt er persona
relati onship. ¢ To create
awar eness of dangers of
i nternet and soci al
medi a. ¢ To understand
about gender and its
various inplications. -
To renove gender bias and
prejudice. « To
appreci ate and experience
the sanctity of famly
rel ati onshi ps.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Onamwith a 11/ 08/ 2018 11/ 08/ 2018 11
Di fference

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Installation of Solar Power Plant Providing bicycles for Staff and Students
Ref usi ng the use of plastic in canpus Adoption of zero waste plan Mintenance
of a bio diversity register in canpus Adopting strategies for reducing the
carbon em ssion in canmpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE-1 : Pedagogi cal Innovations for Student-Centric Learning and
Eval uati on Cbjectives of the Practice « To facilitate holistic devel opnent of
students by understanding the key Graduate Attributes/ Conpetencies required by
a professional and current proficiency in each of the conpetencies ¢ To devel op

an Action Plan for students based on the conpetency gaps The Context As an

initial exercise in the Post- Autonony Phase, the School of Managenent
initiated a plethora of devel opnental activities aimng at the all-round
student devel opnent. To inplenent it, the institution decided to start an

Assessment and Devel opment Centre (ADC) for students studying so that the
conpetenci es of students are professionally eval uated and docunent ed. Today,

ADC is one of the nost inportant exercises done by all the departnments in
Raj agiri. Based on the assessnment, the professional team of assessors will also
create a Devel opment Action Plan (DAP) for every student which is the guiding

docunent for the devel opnent activities of students during their years at
Raj agiri. The Practice The Pedagogi cal |nnovations involves: ¢« Pre assessnent

of students at the start of the progranme ¢ Initial Assessnment and

Devel opnental Action Plan for students ¢ Articulation of graduate attributes

for all programes by stakehol ders ¢ Continuous nonitoring and assessnment of
students ¢ Measuring attai nnent |evel of students ¢ The Assessnent Process The

Graduate Attributes/ Conpetencies are assessed by trained and seasoned
professionals titled “Assessors” with the help of psychonetric
tools/instrunents to rate students on a 6-point scale. The ratings and conments
are nornalized on conpetencies provided by assessors and a Conprehensi ve-

Assessnent - Sheet (CAS) is prepared after conpletion of the instrunents. Based
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on CAS, a Principal Assessor provides feedback to students on his/her current
proficiency in various conpetencies. The digitally stored CAS and DAP are nade
avai l abl e to students and faculty nentors. Programme-Learning-Goals (PLGs) and
Pr ogr amme- Lear ni ngCbj ecti ves (PLOs) of the various programes driven by the
m ssion of the College are created by a teamof faculty in Assurance of
Learning (AOL) Committee which is reviewed regularly. Student |earning nethods
are conmonly grouped into direct and indirect measures. AOL system pl aces a
greater enphasis on direct neasures of learning. Indirect nmeasures are used to
augrment direct neasurenent. |Indirect neasures include faculty |evel assessnent,
NGO | etter appreciation and end beneficiary evaluation. Students are given
regul ar renedi al -cl asses, individual-nentoring and counsel |l ing-sessions to
sinplify the |earning-process. Faculty-in-charge of the assessnent
event/faculty taking the course napped to a PLO sends reports to the AC. Tine
line and sequence of the process is as below Evidence of success Direct
Assessnent Measures are: ? Enbedded questions: 80 of all students should score
nore than 40 of marks. ? Rubrics: 80 of all students should fall in “Meets
Expectations” or “Exceed Expectations”. If, three criteria rubric (ora
comuni cati on and witten comunication), the score required for
bel ow neet s/ exceed expectations category are: ¢ 1-3 score : Bel ow Expectations
e 4 -6 score : Meets Expectations ¢ 7-9 score : Exceeds Expectations (3, 2 and
1 points for Above, Meets and bel ow expectations respectively) Indirect
Assessnent neasures the opinions about students own know edge/skill s/
attitudes/| earning experiences/perceptions of services received or enployers
opi nions. Indirect assessnment neasures suppl enent direct neasures of |earning
by providing informati on about how and why | earning occurs. E. g.: student-
surveys (entry/exit), focus-groups, alummi/enployer surveys. Post-Assessnent
CAS and DAP is sent to the student and Faculty Mentor. Faculty nentors wll
take over the Devel opnent Centre from “Assessors” and will execute the action
pl an suggested by them Regular neetings are scheduled by faculty nmentor with
their student-nentees for guiding and supervising the process. It is expected
that all students will reach conpetency levels of 5 after their graduation from
Raj agiri. Problens Encountered and Resources Required Problenms Encountered 1
Lack of understandi ng on procedure and tools of assessnment used, for newy
joined faculty. 2. Lack of consistency anpong teachers taking sane subject
across di fferent batches, which could be due to | ack of standardization. 3.
Logi stics - handling 18-20 assessors and al nost 60 students by ensuring proper
interaction 4. Proper utilization of resources - maxi numutilization of
resource persons in the limted tine and ensuring participation from students
5. Documentation - storing and conpiling of huge ampbunt of data created
Resources Required 1. Training and workshop need to be provided to faculty
nmenbers regarding different procedure and tools related to assessnent of
students. 2. Common course plan, assignnent and tools need to be utilized to
reduce the variability in assessnent BEST PRACTICE 2- Rajagiri Centre for
Sust ai nabl e Li vel i hoods (RCSL) Objectives of the Practice RCSL objectives are
to: Inpart participatory training programres for providing sustainable
livelihood to marginalized Devel op and patent innovative products, processes
and technol ogi es havi ng contenporary soci al rel evance Launch need- based
Projects with support of various funding agencies. Build Awareness within
community on skilling opportunities by nobilizing marginalised rural and urban
yout h Providing placenents and ensuring career progression and retention The
Context The existing volatile and unpredictable work environnent encouraged
Raj agiri to address sustainable livelihood i ssues. Conscientisation of people
on gender justice, wonmen enpowerment and ot her weaker sections of society
t hrough vari ous awar eness programes was consi dered necessary. |ndividua
attention given through RCSL hel ps students and community to focus on careers
with long-term enpl oynent. The Practice RCSL devel ops technol ogi es and
processes and transfers themto needy persons for making sustainable |ivelihood
through « Rajagiri Centre for Skill Devel opnent (RCSD), ¢ Rajagiri Centre for




Devel oping M cro Entrepreneurship and Devel opment (RCDVD) and ¢ Rajagiri Career
and Enpl oyability Hub(RCEH) for Auditing and Social Entrepreneurship ¢ RCSD
RCSD is the Project |nplenenting-Agency for Rural, Urban and other skill-
rel ated progranmmes. A platformthat reaches out to rural/urban segnents
conprising of marginalized, uneducated/ educated and unenpl oyed factions, it
strives to facilitate enploynent in various societal sectors by equipping
people with valid certifications through project inplementing agencies like:
Deen Dayal Upadhyaya Graneen Kaushal ya Yoj ana (DDU- GKY) offering short term
courses on Hospitality-Housekeepi ng, Sal es-Associates, Front-Ofice Managenent,
Accounts Executive, Ayurveda-Spa Therapy, etc. o Deendayal Antyodaya Yojana-
Nati onal Urban Livelihoods M ssion (DAY- NULM o Kudunbashree Projects (Eg:
Mul ti-Skill Training for Transgenders) ¢ RCDVD RCMD specializes in capacity
Bui | di ng, Mushroom cul tivation, Tissue-culture, Plantbreeding, Probiotics,
I ntegrated Farm ng, Enpowering of Kudunbasrees and training to Day-Care
Centres. ¢ RCEH RCEH functions through the followi ng wings. ¢ MUs for
Prof essional Studies Rajagiri is the pioneer in Kerala offering accredited ACCA
and CI MA program al ongwi th B. Com and BBA with hi ghest ACCA and Cl MA paper -
exenmption (nine papers). Apart from core professional progranmmes, the centre
of fers industry relevant certifications: D plonma in Banking and Fi nance
Certifications by |I-STAR Desktop Publishing Digital Marketing Adobe Phot oshop
Certification in | FRS Conpetitive Entrance- Exam Trai ni ng ( CAT/ MAT)
Certification in Mcrosoft-Excel Certification in Financial Mdelling
Certificate Programin Business Analytics The Centre has signed MoUs with ACCA
(UK), T.I.ME institute, Active Edu Pvt Ltd., Grant Thornton India, |IM
ProSchool and Cl MA UK. Proposals for Certified Managenent Accountants (CMA), US
and Chartered Financial Analyst, (CFA), US have been proposed. e« Soci al
Entrepreneurship Hub Students of Rajagiri have started their own soci al
entrepreneurship service wings - MAG CS (NGO founded in 23rd May 2015 (Regno:
IV 32/2015)), C- PCSITIVE (Regno:2/1V/ 18), CANVAS, DARE, Vanchi bhoom etc, to
nane a few Evidence of Success ¢ Rajagiri Centre for Skill Devel opnent Awarded
“Best Perform ng Project |Inplenmenting Agency” for DDU CGKY Project in Kerala,
consecutively for the third year (2016-17, 2017-18 and 2018-19). Provided
several training and skill-devel opnent programes to Self- Help G oups on
Mushroom Cul tivation and Inter-dependent Mcro-entrepreneurial Clusters (lICSSR
Project) Mentor and Facilitator for Young I nnovators Programre (K-DISC, Govt.
of Kerala) for Pronotion of Innovations anong School and Col | ege students 2009
out of 2832 trainees were placed « Rajagiri Centre for Devel oping Mcro
Ent repreneurshi p and Devel opnent Devel oped Tender Coconut Punching Cum Cutting
Machine and Multi-Utilitarian Copra Detacher, for which provisional patents
have been received Devel oped i nnovative technol ogies |ike Polynerised Coconut
Leaf Based Roofing and Flooring Tiles Devel oped Various Miushroomvarieties |ike
White Oyster Miushroom (Pl eurotus spp.), Pink Oyster Mushroom (Pl eurotus eous),
Oyster Mushroom CO2 variety (Hypsizygus ul marius), Wite Oyster Mishroom (HUC
variety), Oyster Mushroom (Pleurotus florida) and M| ky Mishroom (Cal ocybe
i ndica) for Conmercial cultivation and Training. ¢ Rajagiri Career and
Enpl oyability Hub for Auditing and Social Entrepreneurship 37 students from
B.Comenrolled for Diplonma in Banking and Fi nance 104 B. Com students enroll ed
for Certifications by |I-STAR Pvt. Ltd. 54 students enrolled for the
Certification in IFRS 126 B. Com and BBA students given opportunity to attend
Student’s Career devel opment programin association with T.I. ME institute 96
B. Com st udents successfully conpleted Certification course in Mcrosoft Excel
96 students acheived Certification in Financial Mdelling 35 students from BBA
and 50 students fromB.comenrolled for Certificate Programin Business
Anal ytics Probl ems Encountered ¢ Mdtivating participants to attend courses, and
obtaining results are a hurdle. « As nmgjority of the programme participants are
comon people, taking theminto confidence to attend cl asses, and enpoweri ng
themremains a challenge. ¢« Several schedules in a year ¢« Delay in patent
processi ng Resources Required « Obtaining experts to handl e sessions ¢ Session




Co-ordinating ¢ Funding fromexternal agencies ¢ Delay fromlocal and
gover nnent bodi es

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rajagiri.edu/igac/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

“Rajagiri Inmersive Learning (RIL)” - a unique experience towards “Enriching
and Fulfilling LIFE® RCSS vision and mi ssions evolve from *“Chavarul” penned by
founder, St. Kuriakose Elias Chavara. Advancing into the Gol den Jubil ee, RCSS
is living the founder’s dreans by its pioneering efforts for “enriching and
fulfilling LIFE’. This is achieved by “Rajagiri |nmmrersive Learning”, an
i nclusion of activities and engagenents involving students, faculty, comunity
and environnent. The Distinctiveness RIL Mthodol ogy: Pedagogi cal innovation to
devel op Rajagirians into socially-responsible human-bei ngs Progranmes desi gned
to noul d val ue-based, socially-responsible, conpetent, industry-ready citizens
Carefully drafted activities/events designed to create |asting change in
student personality Transformation to industry-ready, socially sensitive and
complete individuals RIL is based on four dinensions: Dinmension 1 — Conceptua
Lear ni ng, where students are introduced to concepts and theoretical framework
t hrough projects, case nethods, |ectures, debates etc. and thus, into real-
worl d. d obal outl ook of curriculumdevel opment initiatives with equival ence
for social -work courses by CASW NASW CSWE, AASW and NZASW USA, enhanci ng
gl obal conmpetence and enployability of students Functional MUs with
pr of essi onal organi zations such as ACCA and Cl MA (UK) meking the B. Com and BBA
students eligible for exenption of 9 out of 14 ACCA courses and 9 out of 16
Cl MA courses respectively MBA curriculumin Iine with standards of
Accredi tation Council for Business Schools and Progranms (ACBSP), USA, enhancing
gl obal rel evance MCA specialisation-tracks - a pioneering initiative in the
country Participation of students and faculty in international field
pl acenents, sunmmer schools, cross-cultural research projects and conferences
Proper career guidance with NET/ GATE and MOOC courses for fast |earners and
renedi al classes, tutoring systemand peer-learning circles for slow | earners
D nensi on 2- Experiential Engagenent, where students experience practical life
t hrough innovative nethodol ogies |ike Rural-Sensitization Canp, Vanavasam
Fi el dworks, projects etc. For professional social-wrk practise, various |ive
[ abs function in canpus: Rajagiri outREACH (Rajagiri Educational Alternatives
and Conmunity Health) specialising in Social-Inpact Assessnent Studies,
Resear ch and Consul t ancy/ Need- Assessnent Studi es, Corporate Socia
Responsi bility (CSR), Child-Centered Programes, Youth-Devel opnent Programmes,
Wonen Entrepreneurship Programmes, Programes for Elderly, Environnent Natura
Resour ce Managenment, Comrunity-Heal th Programres, HI V/ Al DS Project/ Suraksha
M grant Projects, Disaster Managenent Traini ng Programes and student
internship for the past seven decades State Level Enpanelled Training
Institution (ETI) offering refresher and orientation progranmes for NSS
O ficers of colleges in Keral a-Lakshadweep for past five decades State Level
Headquarters of Indian Council of Social Welfare (I CSW since 3rd October 1954
with its state office in Rajagiri with 14 District Branches CH LDLI NE Noda
Centre in Ernakulam Di strict, focusing on schools, Anganawadi s and residentia
areas to identify and solve issues faced by children. M ddle Level Training
Centre (M.TC), the only training centre in Kerala inparting training to
Supervisors of Integrated Child Devel opnent Schene (I CDS) from Keral a,
Pondi cherry and Lakshadweep for past four decades Rajagiri Centre for
Sust ai nabl e Livelihoods (RCSD) inparting professional skills and know edge to
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the marginali sed RAJAG Rl TRANSCEND, the social armof RCSS facilitating
students to explore co-curricular involvenment on canpus and beyond. Di nension
3- Executive Mdeling/ Professional Conpetence where students are noul ded into
compl ete individuals by inculcation of key skills |ike conmmunicati on,
anal ytical skills etc. through various training progranmes |Innovation and
Ent repreneurshi p Devel opnment Centre (I EDC) for instilling entrepreneuri al
skills Collaboration of society, faculty and students to undertake research
programes Regul ar Executive G oom ng, Personality Devel opnent and Ski l
Devel opnent sessions 54 functional MoUs with partner universities to provide
international internships, webinars in various disciplines for a nulticultura
| earni ng environnent Associations with various International /National/State
depart nent s/ Cor porate agencies with focus on gender equity pronotion,
Devel opnent and | npl enentation of WAater Sanitation Projects, Enhancenent of
i ndi genous nedi ci ne, know edge, art and culture of tribal population, Road
Saf ety Advocacy Progranmes and Sci ence Popul ari zati on Programmes Enri chnent
Lectures on topics of societal rel evance Di nension 4- Corporate
Competency/ Civi ¢ Soci ety Engagenent, where students are made ready for society
t hrough continuous interaction with industry professionals. Internships, summer
proj ects, guided sem nars, industrial visits, lectures, |live projects,
simul ation, aptitude training and conmuni cati on | abs Functioning as CSR-

i npl enenti ng partner for several organisations Active consultant in framng
Juvenil e Justice Rules and Policies for the State Adopti on Resource Agency -
SARA, Kerala State co-ordinator for adoption activities in the State from 1990
till 2017 Research in domains of health and well-being, with
col I aborati on/ sponsorship with Gol/ GoK/ UKI ERI /| MPRESS | eadi ng to policy
formul ati on

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

| QAC to coordinate the followi ng Ranking and Accreditati on exercises Al SHE
2019-20 ¢ NAAC 4th Cycle AA ¢ India Today Best Social work Colleges Survey -
NI RF Ranking ¢ NBA ¢ Al CTE Annual Strategic Planning (Bodhi, 2019) to be
organi sed for the Academnm c Departnents A Two Day Annual strategic planning
Retreat for the ‘Live Labs’ on Canmpus - To set up an office space exclusively for
the Docunentation purpose on the Hill canpus with dedicated staff in place. The
foll owi ng exclusive practices of the College to continue ¢ Tenth edition of
Raj agi ri National Business Quiz (Rajagiri NBQ < Conmunity Mental Health Services
by the Department of Psychology IQAC initiatives in digitalizing the classroons ?
An online platformto be created for hosting online sessions handl ed by the
faculty (8-10-mnute video clips) ? Training to Faculty menbers on Online
Teaching Quality pronptional Conferences/seninars to be organi sed by the various
academ c Departnents -Funded by RUSA 2. 0(MHRD) ? HR Conference ‘Future of Wrk’
during February 2020. ? Sem nar on New Educational Policy and its inplications on
Aut ononmous Colleges in India ? Three-day Wrkshop on * Soci al Science Research
Designs’ as a Skill Devel opnment program (SDP) initiative by Departnent of Soci al
Work, ? Five-day Certificate Course in ‘Qualitati ve Research Methodol ogy in
Soci al Sciences’ O her FDPS, National and International progranmes proposed ? A
Course Pl an workshop ? One Day Workshop on ‘ Assurance of Learning (ACL)’ ? Three
day Certificate Courses ‘In Advanced Counselling and Psychot herapy’ ? Departnent
of Psychol ogy to organi ze an International Conference on ‘Positive Psychol ogy:
The science of happi ness’ during January 2020. ? The International Sunmer
University in Social Wrk (ISUSW 2019 on Social Care and Well Being of the
vul nerabl e popul ations to be hosted by the College during July. ? A Summer School
programtitled “Social Entrepreneurship-A nultidisciplinary journey i mersed in
rich Indian Heritage and culture”. As part of celebrating 20 years of Rajagiri
Internationalization ¢« A seminar on “Trends in Internationalization of H gher
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Education Institutions” « A semi nar on the topic “Chall enges and opportunities in
the context of Internationalization”. The Research Committee of the College to
Progress review the M nor Research Projects sanctioned during the First cycle
Revi ew t he MRP Proposals - Second cycle, Call for MRP Proposals - Third cycle and
Progress review of Faculty Research and Publications IQAC in association with the
Departnent of Library and Infornmation Sciences, to organise the follow ng
Resear ch pronotional programes ? Enhancing research quality: Role of Inflibnet
Centre Library Network (INFLIBNET) Centre, ? One Week Short Term Trai ning
Programe On Business Research and Data Anal ysis using SPSS and Structura
Equati on Modelling (SEM using AMOS - Al CTE Sponsored ? W rkshop on access to e-
resources through J-gate. ? Wrkshop on EBSCO . CARE approved Rajagiri Managenent
Journal and Rajagiri Journal of Social Devel opnment to publish Decenber, 2019
June, 2020 issues Student Fests to be organised ¢ Euphoria 2K19, technical fest
conducted by the Departnment of Conputer Science ¢ Splendore’ 2019 ( Under
graduate fest ) during September 2019. < Inflore’ 2019 - Two-day Managenment Fest
during Decenber 2019. Student Support and Progression ? Departnent of Languages
to offer a 35-hour Certificate Course in FilmMking. ? More Students to be
trained to qualify UGC NET ? The Felicitation Day 2020 for the neritorious
students ? An Annual Gender Sensitisation Plan to be framed for the year 2019 -
2020 ? International students to be enrolled in the regular academn c programes
on both the canmpuses -BBA BCOM MHRM MBA from countries |ike Kenya, Korea, Syria,
Bangl adesh
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